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If elected NASP secretary, what would your role be in promoting the work of the association? 

NASP is by far the most important voice for school psychology advocacy in the United States, promoting the profession’s 
skills and values in a range of settings. In the current climate, with the shortage of school psychologists and the restriction of 
the role in many districts, it is perhaps even more important that our voice be heard. Consequently, recording accurately and 
disseminating widely the work of the association, giving it voice, takes on added significance. As NASP secretary, I would 
assume a leadership role as an active and engaged participant in the deliberations of the Board of Directors and Leadership 
Assembly, with three primary responsibilities as outlined in the Bylaws and the Operations Handbook: 1) Hearing and 
capturing the input of each contributor, 2) recording and reviewing the decisions made by the association to promote follow-
through, and 3) updating working documents to reflect new procedures. 

In order to hear and capture the contribution of each participant in a dialogue, it is often helpful to have a sense of the 
historical context of the debate. Having served on the Leadership Assembly for the past 5 years, I feel that I have gained a 
perspective on the work of the association that provides background knowledge for current dialogue, and furthers my 
understanding of critical issues. As a school-based practitioner, as well as a licensed psychologist, there are often situations that 
call for me to listen for the meaning of a communication and record it in some fashion. This skill has been honed by years of 
practice in meetings and counseling sessions, through work on committees for my state association, and in my current position 
at GSU.  

In addition to hearing and capturing the input of each contributor in a discussion, the NASP secretary also holds the 
responsibility to track action items and disseminate information about progress on predetermined objectives. Having an 
officer of the association responsible for reviewing minutes, and checking for follow through, is critical to ensuring that the 
voice of the association remain vibrant and relevant. I have been called upon to serve in this role in many of my volunteer and 
professional positions. It is not unlike following up after a placement committee meeting to determine if recommendations are 
being implemented! In my present position, one of my responsibilities is to develop the agenda for meetings and see that 
assigned tasks are carried out. Being able to circle back, to follow up, to gently prompt, these are all important elements in 
moving the work of the association forward. In the same vein, recording the work of the association, and making sure that 
documents related to that work are kept current, ensures the integrity of the process as we know it.  

Perhaps the most important goal that I would set for myself, should I be elected secretary, would be to uphold the values of 
the association as outlined in the Operations Handbook. Specifically, I will demonstrate a “commitment to the promotion of a 
healthy Association culture by working as a member of the team, promoting the morale of the group, remaining open to new 
ideas, making decisions on behalf of and in the best interest of the Association and the profession, encouraging mutual 
success, encouraging conflict resolution, and respecting the decisions of the group” (p. 2). These are values that I strongly 
believe in and strongly endorse. They are values that support growth and development, not without conflict and differences of 
opinion, but by highlighting and underscoring the views of all members. It would be an honor to be part of the leadership of 
this organization and to work alongside the NASP staff, elected officers, and volunteers to further advocate for the profession 
in this way. 


